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ACA Reporting: Deadlines and Details
Tax season is just around the corner, and once again, employers, health insurers, and
individuals will need to file their 1094 and 1095 forms with the IRS. The purpose of these
forms is to verify that medical health coverage requirements are being met. Here’s what
you need to know:

Deadlines for the 2016 tax year
• 1095-C forms (from applicable employers) are due to employees by March 2, 2017.
• 1094-C summary transmittal (from applicable employers) must be filed with the IRS by:
o February 28, 2017, if filing manually.
o March 31, 2017, if filing electronically. (Employers filing more than 250 statements
must file electronically.)
• 1095-B forms (from the insurer) are due to subscribers by March 2, 2017. Note: Again
this year, as a service to our members, PacificSource plans to send these statements
by the end of January.

Important details
• We’ve updated our ACA Reporting Requirements Guide to reflect the new dates. You’ll
find the flier on our website at PacificSource.com/aca-reporting-requirements-guide.pdf.
• Again this year, PacificSource will provide our large, self-funded employer groups with
a data assistance report to help them complete their form. Please see page two of the
ACA Reporting Requirements Guide for more info. You’ll find the flier on our website at
PacificSource.com/aca-reporting-requirements-guide.pdf.
• Our next Member Newsletter, also scheduled to mail in January, will include an article
about the form. We’ve also set up a dedicated toll-free number, shown on the form, for
your employees to call with questions. Detailed information is available at
IRS.gov/Affordable-Care-Act/Employers/ACA-Information-Center-for-Applicable-LargeEmployers-ALEs.
Please consult with your own legal and tax advisors for advice specific to your business.
Federal and state rules and interpretations of the ACA continue to evolve, and every
employer’s circumstances are unique.

Wellness Materials for Your Workplace
Colorful posters, fliers, payroll stuffers, and table tents can help you promote health
and wellness in your workplace. Download these materials for free from our website at
PacificSource.com/wellness-toolkit.
Topics for 2017 will include:
•
•
•
•

Setting and Achieving Health Goals
Coping with Stress
The Benefits of Primary Care
Fitness, Nutrition, and Your Health

• Keeping Your Cool
• And more!
Sign up for our monthly Winning at
Wellness email newsletter. Contact
our Wellness Team at wellness@
pacificsource.com.
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Join Us for Our Speaker
Series Event
The healthcare industry serves a critical
purpose, but its complexity can leave
its value underutilized. That’s why we’re
pleased to offer the PacificSource Speaker
Series, formerly the PacificSource
Leadership Forum. These events give
us the opportunity to discuss how
workplace wellness affects productivity,
employee relations, and morale, and
make the connection between workplace
wellness and rates of illness, injuries, and
absenteeism.

1095-C Reporting: Getting it Right
Please join us as Tom Kramer from Bullard Law (BullardLaw.com/people/thomas-i-kramer/)
takes the mystery out of 1095-C reporting at our next PacificSource Speaker Series. Tom
will take you through a deep-dive look into the reporting requirements, such as:
•
•
•
•

Who needs to complete 1095-C reporting, and how it’s done
What to do if you accidentally mess it up the first time (it happens—don’t worry)
How to respond to employees’ questions and what information to give them
Walk through the problem spots

Join Us
Date: Thursday, January 26, 2017
Time: 9:00 to 10:30 a.m.
Location: PacificSource Tigard office, 13010 SW 68th Parkway, Suite 140, Tigard, Oregon;
or join us online by webinar.
Register to attend the live event or webinar: PacificSource.com/SpeakerSeries
Please register by 5:00 p.m. (PT) on Tuesday, January 24. There is no cost to attend.

The W-2 Reporting Requirement
The ACA requires employers who provide group health insurance coverage to their
employees to report the cost of that coverage (both the employer and employee
contribution) on each employee’s W-2. The reporting requirement does not affect the tax
status of the benefits, but was designed to assist in collecting the data necessary to
administer various provisions of the law.
Who is affected by the requirement?
• Employers who filed more than 250 W-2s for the 2015 tax year are required to report
beginning with 2016 W-2s (distributed in early 2017).
• In future years, employers who file more than 250 W-2s for the previous tax year are
required to meet this requirement.
• At this time, there is no deadline in place for employers with fewer than 250 W-2s
in the preceding year to meet this requirement. Further guidance from the IRS is
expected.
Note: The implementation timeframe is based on the number of W-2s filed for 2016, not
the number of people you employ. So if you have fewer than 250 employees, you could
still be required to begin reporting this year due to employee turnover.
A spreadsheet is available through InTouch for Employers to help you calculate the
amounts to enter on your employees’ W-2s. If you have questions, please contact your
Membership Service Representative.
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Save the Dates for Future 2017
Speaker Series Events
February 28, 2017: Motivation and
Performance | Jon Petz
April 13, 2017: Mental Health in
the Workplace | Emma Littlejohn,
PacificSource
May 2017: Developing Leaders
| Scott Rueck, OSU Women’s
Basketball Coach
June 2017: Helping Your Employees
Understand their Benefits |
PacificSource HR team
July 13, 2017: Fully Insured vs. Selffunded Health Insurance Plans |
Mark Florian, PacificSource

