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Medicare Part D Creditability Notice 

Employers must comply with Medicare Notice Requirements 
 

As a group health plan policyholder that provides prescription drug coverage to eligible 
individuals, you are subject to certain mandates as a result of the Medicare Prescription Drug, 
Improvement, and Modernization Act of 2003. This law added a voluntary prescription drug benefit 
(Part D) to the Medicare program. “Part D eligible individuals” can enroll in this prescription drug 
benefit. We’ve compiled the following information and resources to help you understand and 
comply with this law.  
 
Annual notice requirement to CMS – All employers who offer group health plans providing 
prescription drug coverage are required to notify the Centers for Medicare & Medicaid (CMS) 
annually regarding the creditability of their prescription drug coverage. (See “What is creditable 
prescription drug coverage?” below.) 
 
Annual disclosure notice requirement – All employers who offer group health plans with 
prescription drug coverage must provide an annual disclosure notice to “Part D eligible 
individuals” each year by October 15. It is difficult to identify all employees and dependents 
enrolled in Medicare due to age, disability, or ESRD. Therefore, we recommend that you provide 
the disclosure notice to all covered individuals to ensure compliance. (This includes covered 
dependents and retirees.) PacificSource benefit books and proposal summaries include Medicare 
Part D information. 
 
What is the purpose of the disclosure notice? – “Part D eligible individuals” have the 
opportunity to receive Medicare prescription drug coverage. They also have the option of delaying 
enrollment in Medicare Part D without penalty if they are covered under a group health plan that 
provides creditable prescription drug coverage. “Part D eligible individuals” must enroll during their 
initial enrollment period (within the 60 days of initially becoming eligible), the annual coordinated 
election period (between October 15 and December 7 annually), or their special enrollment 
period (within 63 continuous days of involuntarily losing creditable coverage), to avoid the late 
enrollment penalty. The late enrollment penalty is 1% each month after the first eligible month. 
Also, the individual may have to wait until the following October to enroll in Medicare Part D. 
 
What must be included in the disclosure notice? 

• Whether or not your group health plan’s prescription drug coverage is creditable 
• Information regarding opportunities to enroll in Medicare Part D and the employee’s 

right to such information 
• Financial assistance information 
• Contact information for the Social Security Administration 

 
What is creditable prescription drug coverage? – Coverage is creditable if it provides 
coverage for prescription drugs that is equal to or exceeds coverage under the standard Medicare 
Part D program.
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How do I know if my plan is creditable? – Annually, PacificSource evaluates our standard 
benefit designs by applying the actuarial value test for creditable coverage determination. We use 
this information to create our Creditability Matrix document, which you may use as a starting point 
to determine whether your prescription drug plan satisfies the requirements of creditable 
coverage. You will need to consult the pharmacy benefit summary to determine the plan’s 
description of benefits. If you are unable to determine your plan’s Medicare Part D creditability 
from the materials provided, you may request additional information from your sales 
representative.  
 
View our Medicare Part D Creditability Matrix at PacificSource.com/admin/forms-and-
materials.aspx. (Select your state, select Manage Employee Coverage, and then scroll down to 
the Medicare Part D Notices heading.) 
 
 
Sample disclosure notices – These notices are based on the CMS model notices and should 
satisfy the content requirement for a disclosure notice. Sample disclosure notices for both 
creditable and noncreditable plans can be found at PacificSource.com/admin/forms-and-
materials.aspx. (Select your state, select Manage Employee Coverage, and then scroll down to 
the Medicare Part D Notices heading.) 

The sample notices are also available through PacificSource InTouch for Employers.  
 
Timing for delivery of the disclosure notice – CMS recommends that the disclosure notice 
must be provided to “Part D eligible individuals” at least five times: 
 

• Prior to October 15 each year (the annual coordinated election period) 
• Prior to the period during which the individual becomes eligible to enroll in Medicare 

Part D (the individual’s initial enrollment period) 
• Prior to the effective date of coverage for any “Part D eligible individual” that 

enrolls in your prescription drug coverage 
• Whenever your prescription drug coverage ends or changes creditability status 

(special enrollment period see below) 
• Upon request by the “Part D eligible individual” 

 
Special Enrollment Period – It is important that a Part D eligible individual be notified 
immediately when their prescription drug coverage changes from Creditable Coverage to Non-
Creditable Coverage. If the Part D eligible individual loses Creditable prescription drug coverage 
through no fault of their own, they have only a two-month window to enroll in a Medicare drug plan 
without penalty. 
 
Method for delivering the disclosure notice – The notice may be mailed separately or with 
other plan participant materials, and can be sent electronically. If the notice is provided with other 
plan participant materials, it must meet the “prominent and conspicuous” requirement. CMS 
provides the following illustration (in bold-faced, 14-point type) that would be located on the first 
page of plan participant materials: 
 

If you have Medicare or will become eligible for Medicare in the next 
12 months, a new Federal law gives you more choices about your 
prescription drug coverage. Please see page XX for more details. 

https://www.pacificsource.com/admin/forms-and-materials.aspx
https://www.pacificsource.com/admin/forms-and-materials.aspx
https://www.pacificsource.com/admin/forms-and-materials.aspx
https://www.pacificsource.com/admin/forms-and-materials.aspx
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More information – Additional details regarding the notice requirements and creditable coverage 
for Medicare Part D are available on the CMS Web site at www.cms.gov/Medicare/Prescription-
Drug-Coverage/CreditableCoverage 

http://www.cms.gov/Medicare/Prescription-Drug-Coverage/CreditableCoverage
http://www.cms.gov/Medicare/Prescription-Drug-Coverage/CreditableCoverage


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Gray Gamma 2.2)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Off

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket true

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.1000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams true

  /MaxSubsetPct 100

  /Optimize false

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Preserve

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

    /Arial-Black

    /Arial-BlackItalic

    /Arial-BoldItalicMT

    /Arial-BoldMT

    /Arial-ItalicMT

    /ArialMT

    /ArialNarrow

    /ArialNarrow-Bold

    /ArialNarrow-BoldItalic

    /ArialNarrow-Italic

    /ArialUnicodeMS

    /CenturyGothic

    /CenturyGothic-Bold

    /CenturyGothic-BoldItalic

    /CenturyGothic-Italic

    /CourierNewPS-BoldItalicMT

    /CourierNewPS-BoldMT

    /CourierNewPS-ItalicMT

    /CourierNewPSMT

    /Georgia

    /Georgia-Bold

    /Georgia-BoldItalic

    /Georgia-Italic

    /Impact

    /LucidaConsole

    /Tahoma

    /Tahoma-Bold

    /TimesNewRomanMT-ExtraBold

    /TimesNewRomanPS-BoldItalicMT

    /TimesNewRomanPS-BoldMT

    /TimesNewRomanPS-ItalicMT

    /TimesNewRomanPSMT

    /Trebuchet-BoldItalic

    /TrebuchetMS

    /TrebuchetMS-Bold

    /TrebuchetMS-Italic

    /Verdana

    /Verdana-Bold

    /Verdana-BoldItalic

    /Verdana-Italic

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth 8

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /FlateEncode

  /AutoFilterColorImages false

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /ColorImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth 8

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /FlateEncode

  /AutoFilterGrayImages false

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /GrayImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (These are the settings as given by IPKoke for print files.)

  >>

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



