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September: 
Peer inclusion

Support your peers! Peer inclusion helps a person feel seen, heard, and included in their environment. Start by creating a safe space to share ideas, and overcome obstacles. #PeerInclusion  

When someone feels included, they feel more motivated in every aspect of their life. Here are three ways to support an inclusive culture: Be helpful. Show emotional support. Be physically present. #PeerInclusion  

The benefit of peer inclusion can be exponential in the workplace. It is proven to boost performance and team effectiveness. Create an inclusive culture to build an environment where peers feel safe, supported, and productive. #PeerInclusion  

Peer inclusion is a two-way street. When you support someone, you have a positive impact on their emotions, which often has a dynamic reciprocal effect. Treat others with a helpful mindset, and watch help come your way in return. #PeerInclusion  

How cool is it to be inclusive and supportive of your peers? Totally! It is demonstrated by showing personal interest, which develops emotional bonds. #PeerInclusion  

Great examples of peer inclusions are: socializing, joking, venting, and showing interest in someone’s life. Virtual check-ins and coffee chats are also great ways to connect. Creating avenues for interaction is appreciated.  #PeerInclusion  
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